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Purpose of the review 
• External validation on how the school discharges its safeguarding duties  

• Carry out a school review of safeguarding and pupil well-being  

• Check relevant documentation on the school website for safeguarding compliance  

• Provide recommendations on any areas that may require additional attention 

Evidence Base 
The evidence base for the review consisted of: 

• Face to face meetings at the school 

• Observation of start of the day 

• Learning walk of all classrooms and additional spaced e.g. First Aid  

• Meeting with Designated Lead 

• Gathering of pupil views on being safe and keeping safe KS2 

• Meetings with key staff with additional responsibilities relating to safeguarding e.g. SENDCo, Remote 
Learning Lead, PSHE Lead 

• Meeting with the curriculum lead to ascertain how the school delivers safeguarding messages  

• Check compliance of the SCR 

• Meeting with a range of staff members to discuss their knowledge and understanding of safeguarding 
procedures and practice (teaching and non-teaching staff) 

• Meeting with safeguarding governor and a parent governor 
 

Summary of Findings – Safeguarding 
Safeguarding is effective and prioritised in all areas of school life.  
The school went to great lengths to ensure all pupils were visible and supported during Covid and periods of 
lockdown. 
Leadership is strong, knowledgeable and experienced. They have a deep knowledge and understanding of their 
roles and their community. 
 

Safeguarding Systems and Protocols (policies, protocols, record keeping, information, communication, training)  
Clear procedures in place for visiting the school, including electronic signing in and Covid checks 

Whilst the existing systems are strong, the school will be adopting ‘My Concern’ as the reporting and 

monitoring platform for the new academic year. The school will be receiving training and support from Robson 

House, who have been using the system for several years, to ensure a systematic change to using ‘My 

Concern’.   

Training 
Safeguarding training for staff is annual and led by the DSLs and biennially with outside provider. Internally led 

training follows local and national guidance, including changes to KCSiE. All staff are expected to read relevant 

sections of KCSiE. 



 

 

Child Protection and Vulnerable Pupils  
Leader’s knowledge of families is exemplary, particularly those known to be vulnerable or with complex needs; 
demonstrated during the pandemic and periods of lockdowns e.g. ensuring all families had access to sufficient 
provision and resources, maintained contact by delivering items and or making phone calls. Some vulnerable 
were pupils attended school onsite.   
 

DSLs  
The DSL and DDSL are knowledgeable and aware of their safeguarding responsibilities. They keep up to date on 
local and national changes and issues by attending Camden’s DSL Forum.  

 
Strategy Meetings  
Safeguarding communication is prioritised through weekly meetings, when vulnerable pupils are discussed; 
identifying any changes in behaviour, engagement, attendance etc. ’Place to Be’ staff attend these meeting 
along with other relevant staff.  Monitoring and follow up actions is part of this process, including pupils on CP 
and CIN plans. 

 
Governance 
Leaders formally reports to the FGB annually whilst also ensuring the safeguarding governor kept informed 
during the year. The termly HT report includes a safeguarding update.  
High level of communication between the school and governors maintained during the pandemic and 
lockdowns. The LA and LDBS copied into the correspondence, when relevant.  
Consequently, the safeguarding and parent governor articulated a deep knowledge and understanding of their 
role, school’s context, community, ethos and practice - “safeguarding is everybody’s responsibility” 

Recommendations/ Further actions 
Discussed  

• arranging bespoke Governing Body Safeguarding Training  

• updating Safeguarding Governor training 

• identifying any specific training needs, relevant to local and national issues 
 
First Aid 
The school has a designated room for safeguarding which was clean and exceptionally well organised. 
Information signposted around the room is relevant. The DH articulated clearly the school procedures and 
practice. The first aid reports are sufficiently detailed with relevant information. School retains copies of all first 
documents for 6 years. 
 

Single Central Record (SCR)  
The school SCR is includes all required fields, is accessible and fully populated for all relevant people employed 
by the school, and third parties.   
 

Mental Health and Well-Being  
The school has bought in ‘Place to Be’ for a number of years and leaders, staff and children value their 

presence and input, an integral part of the school. Staff, parents and pupils can self-refer to ‘Place to Be’ if they 

wish to speak to anyone.  This is in addition to school referrals. In addition, the school hold regular coffee 

mornings to ensure parents have opportunities to discuss and share. 

The PSHE lead articulated the school’s approach to PSHE confidently, sharing a range of books that 

demonstrated the importance this area of learning is valued by the school and the pupils.  

Pupil mental health is a key part of Y6 programme; pupils sharing their feelings and talking about anxiety is 

encouraged through lessons.  

 

Behaviour attitudes and engagement 
The children were welcomed at the gates by members of the leadership team in their “bubbles”. They 
appeared happy to be arriving at school, and a positive relationship between staff and pupils/parents was 
evident. 



 

 

In light of Covid and school risk assessments, parents and staff expected to wear masks, use sanitisers and 
enter school at a set time, through a designated entrance. The start of the day was very efficient and all 
children were ready for learning promptly.  
The school was calm and focused during the visit.  

 

Attendance 
There are systems in place to follow up attendance and punctuality; maintained during COVID 
A clear message of expectations and procedures is communicated through the website, including information 
of the school breakfast club. 
School attendance is currently 97% 

 

Pupil Views  
Pupils met during the visit were a credit to the school; they spoke confidently, were respectful of each other 
and comfortable in sharing their views. 
Pupils confidently spoke about the support available in the school, they said they felt safe and taught about 
keeping safe on line - “Childline come to see if we are safe and everything is alright”. Pupils know who to go to 
if worried or upset. All were happy to be back at school. 
 

Transition  
Leaders commented favourably on the new vulnerability matrix and transition transfer form.  
 

Website Check and Policy Compliance check for safeguarding related feedback and actions:  
• Safeguarding Policy – dated September 2020 

• Restraint Policy dated 2019 

• Staff Code of Conduct dated 2019 – to be reviewed July 2020 

• Whistleblowing Policy updated Spring 2021 

• School Social Media Policy dated Summer 2021 

• Behaviour Policy dated Summer 2020 

• Anti-bullying policy dated Spring 2020 

• Intimate Care Policy dated Spring 2021 

• Medical Needs Policy dated Spring 2021 

• On- Line Safety policy dated September 2019 – will need to be updated to reflect current times 

• Remote Learning Policy dated Jan 2021m reflecting DfE updated guidance and expectations 

 

Rhian Swain    Martin Cresswell   July 2021 


